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Our Vision 
Our vision is that the City of Marysville 
will be a welcoming and inclusive 
community that recognizes and honors 
diversity and is free from prejudice, 
harassment, bigotry and hate. The City 
will put into action positive changes in 
its workforce and communities to 
achieve equality of opportunities for all 
residents, and create a harmonious 
environment.  

2010 Census Data 
60,020 Total Population 

“If you find it in your heart 
to care for somebody else, 
you will have succeeded.”  

-Maya Angelou 

For More Information 
Our meeting minutes, agendas, additional 
census information, and the Two-Year 
Work Plan are available on our webpage: 

http://marysvillewa.gov/diversity 

 
Do you have any questions about 
diversity or some ideas to help us? 
Please contact us: 

Phone - (360) 363-8086 
Email - diversity@marysvillewa.gov  

 
Monthly Meetings 
The Marysville Diversity Advisory 
Committee meets on the second Monday 
of every month at 3:30 p.m.  

City Hall Council Chambers, 2nd Floor 
1049 State Ave. 
Marysville, WA 98270 
 

Everyone is welcome! 

Printed May 2012 



Who We Are 
We are a group of citizens who 
live in Marysville just like you, 
from different walks of life, cul-
tures and abilities. 
 

 

What We Do 
Mayor Jon Nehring gathered us to-
gether to help Marysville be a com-
fortable and safe place for everyone 
to live. Recognizing diversity is impor-
tant. It makes Marysville a better 
community by understanding differ-
ent cultures, religions and disabili-
ties, and valuing what each person has 
to offer. 

Our goal is to make sure that you 
and your family are respected and 
represented in the schools. 

We certainly want City govern-
ment to be respectful of you. 
That includes the Police Depart-
ment, Fire District, Municipal 
Court and all departments. 

If you work in Marysville, your employer 
should respect you, your culture and abili-
ties. 

Local businesses play an important role in 
making Marysville a welcoming and inclu-
sive community. 

We strive to make all of this happen, for 
you, for us. 
 

 

Our Work Plan 
Leaders from various ethnic populations, 
advocates for people with physical or 
mental differences, government and pub-
lic school entities, the business commu-
nity, churches and local organizations 
worked collaboratively to develop and 
implement an initial work plan to outline 
diversity goals and expectations for the 
years 2012-2013. 

The work plan serves as a set of priorities, 
recommendations and goals for increasing 
diversity in our community and keeping the 
dialogue going regarding diversity and in-
clusiveness issues, with suggested actions 
to meet these goals.  

The work plan guides diversity and in-
clusiveness efforts in Marysville dur-
ing that two-year period. Baseline op-
tions will be developed to monitor and 
measure results on suggested actions. 

Categories of focus as recommended by 
the Committee are: 

 Education 

 Government 

 Business/Workforce 

 Outreach & Engagement 

 Arts and Culture 

 Partnerships with Community 
Stakeholders 

 Law and Justice 

 Children and Families 
 
A work plan, however, is only as successful 
as the stakeholder partners and individual 
ready and willing to put its ideas into use.  
That’s where you play an important role. 


